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Interviews, and Other High-Stress Situations:

0 of 0 people found the following review helpful. Excellent Resource! By CustomerThisis agood reference book that
helps prepare an applicant for any position. Interviews can be nerve racking but this book gives sound advice on what
to expect during an interview and how to sell yourself to a potential employer. Another book by the same author that
provides advice on writing resumes is a great resource t00.0 of 0 people found the following review helpful. Lot of
informationBy G. DavisLot of information. Y ou will have to spend some time being able to digest the information, but

acomplement of "Top Notch Executive Resumes'. It includes many valuable tips for the interview process (the
executive interview difference; nonverbal interview preparation; executive-interview conundrums; after the interview;
etc).......

In these turbulent times, the job-interview game is more convoluted than ever for executives. They face alonger
interview process, must demonstrate a vision to meet the prospective employer's challenges, and will undergo intense
vetting before receiving ajob offer. Top Notch Executive Interviews reveals what employers really want and expect to
see in executive candidate interview behavior and content. The book's coverage of the executive interview difference,
its case studies of senior-level managersin sticky interview situations, and its broad collection of hiring decision-
maker interview peeves and preferences make it the must-have companion volume to Top Notch Executive
Resumes.This vital book includes an insightful examination of critical differences that distinguish executive-level
interviews from all others, along with extensive information on leveraging relationships with recruiters, plentiful
sampleinterview questions and suggested responses, and a comprehensive list of sample questions to ask the
interviewer.Special additional featuresinclude:* Detailed tips on how to land an interview and conduct pre-interview
research.* The importance of nonverbal behavior and attire.* A thorough guide to interview formats.* An interviewing
checklist.* A chapter on tricky interview situations.* A directory of executive-interview coaches.* Post-interview
chapters covering thank-yous, follow-ups, references, vetting, and background checks, plus negotiating and weighing
job offers.

About the AuthorKatharine Hansen, PhD, creative director and associate publisher of Quintessential Careers, isan
educator, eight-time author/coauthor, and blogger who earned her PhD in organizational behavior from Union Institute
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