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International Framework Agreements (International Labour Organization (ILO) Century Series):

This booknbsp;assesses the phenomenon of international framework agreements (IFAS), examining their
implementation and impact around the world as well as their promotion of ILO standards. This volumenbsp;includes
contributions from fifteen international specialists to give a comprehensive discussion of the 80-plus IFAs that existed
in July 2010.
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focused on transnational trade union cooperation and union responses to public sector reform. NIKOLAUS HAMMER
Lecturer in Employment Studies at the Centre for Labour Market Studies at the University of Leicester, United
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aPh.D. from the University of Nijmegen. GLYNNE WILLIAMS Lecturer at the Centre for Labour Market Studies,
University of Leicester, United Kingdom, where he teaches Industrial Relations and Human Resource Management.



Heis currently researching union organizing in multinational construction companies. His other research interests
include trade union responses to outsourcing and public sector restructuring in the United Kingdom.



