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The concept of mimetic learning at work is outlined and elaborated in this text. That elaboration consists of an account
of how securing occupational capacities has been primary associated with learning processes and an explanation of
those processes.nbsp;Much, and probably most, of the learning and development across individuals working
livesnbsp;occurs outside of circumstances of direct guidance or instruction. Y et, recent considerations of

individual srsquo; epistemol ogies and devel opments form anthropology and cognitive science suggest that current
explanations about individual srsquo; contributions to learning at and through work are incomplete. So, there is need
for an emphasis on individual srsquo; processes of learning, both within and outside of situations of guidance by more
experienced workers, needs to be more fully understood, and accepted as being person dependent. Contributions from
anthropology, developmental studies, and cognitive neuroscience now augment those from sociocultural theory.

From the Back CoverThis book examines the concept of mimetic learning at work and discusses processes of
observation, imitation and practice that is central to learn through and for work. It elaborates the contributions to that
learning from the experiences and lessons gained from social sources and the natural world, and individual srsquo;
particular ways of engaging in and responding to what is experienced in the circumstances of occupational practice.
The book presents an account of how securing occupational capacities needs to be seen primarily as alearning process
and provides an explanatory account of that process. It proposes that this processis the most common and enduring
means of human learning of occupational practices and associated development. The book iswell aligned with and
informs current discussions on and considerations of how individuals learn through and for work. Up until now, such
considerations are usually based on educational precepts and practices (i.e. associated with programs and teaching)
and look to the circumstances of work practice and deliberate ways of augmenting or promoting what has been learnt
in educational programs. However, analyses of the development of occupational capacities emphasize the importance
of individualsrsquo; learning processes, abeit those exercised within and outside of direct guidance by more expert
partners. The latter isimportant as much of the learning and development across individual srsquo; working lives
occurs outside of circumstances of direct guidance or instruction.



