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Robin Kesaler : Competency-Based Interviews: Master the Tough New Interview Style and Give Them the
Answers That Will Win You the Job before purchasing it in order to gage whether or not it would be worth my
time, and all praised Competency-Based Interviews: Master the Tough New Interview Style and Give Them the
Answers That Will Win Y ou the Job:
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1 of 1 people found the following review helpful. Best book | have seen so far for behaviora interview explanationBy
alibug9889L ove this book. Best one | have read for behavioral interviews. Wish there were more examples for specific
job types.1 of 1 people found the following review helpful. Very RepetitiveBy Rob McLainExtremely repetitive book
lacking true substance, however, | do feel | have a better grasp on competency based interviews after reading this. The
text provides several examples of behavioral questions although they are mostly specific to certain industries and not
all apply to general situations.O of 0 people found the following review helpful. Fantastic Book for "Behaviora" or
"Competency" Based InterviewBy RyanFantastic book. If you have a"behavioral" or "Competency-Based" interview
coming up, purchase this book. It walks you though the various types of behavioral based questions as well as
provides in-interview and post-interview advice. It has the most up to date interview tips. Y ou won't be disappointed in
this book. | used it, and it prepared me very well for the interview.

Have you ever wondered why you didn't get a job offer after an important interview?People interviewing for jobs
today often fail because they are using yesterday's strategies. They havenrsquo;t realized that the best employers have
changed the way interviews are done, and it now takes a different strategy to succeed. Competency-Based Interviews
shows today's candidates a new, more targeted way to prepare for the tough interviews based on the competencies that
the most sophisticated employers are looking for.Competency-Based Interviews offers you a new and more effective
way to handle the tough new interviews so that you will emphasize the knowledge, skills and abilities that you have
and that employers need. Most sophisticated U.S. and international employers are using competency-based systems to
recruit, interview and select employees. Corporations such as American Express, Anheuser Busch, BP, Coca-Cola,
Energizer, Federa Express, IBM, and Pfizer are all looking for specific competencies.Preparing for a competency-
based interview will give you the strategy you need to:bull; Be selected for the most competitive positions.bull; Win
the best job at a new organization.bull; Get agreat first job or internship.bull; Be chosen for that critical promotionin
your current organization.bull; Take control of your career path.bull; Increase your salary.bull; Get more interesting
assignments and more interesting workM ost interviewees don't know how to be successful when they are being
interviewed by an organization looking for key competencies. Few candidates answer questions so they demonstrate
their own critical competencies. Competency-Based Interviews will teach you what you need to master this tough new
interview style and give the interviewers the answers that will win you the job.
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