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Rosalind Bergemann : An Asperger Leader's Guideto Living and L eading Change (Asperger's Employment
Skills Guides) before purchasing it in order to gage whether or not it would be worth my time, and all praised An
Asperger Leader's Guide to Living and Leading Change (Asperger's Employment Skills Guides):

2 of 2 people found the following review helpful. A Comprehensive Tool Book For Dealing with ChangeBy
SunnyDThis book is a comprehensive book with real, usable tools for dealing with change in the workplace,
specifically for those people with Asperger's syndrome. It is also valuable for those of us without AS! An easy, well-
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written read.2 of 2 people found the following review helpful. Very good insight !By Customer| have read alot
already on this subject, and still | learned alot from this well written book.

People with Asperger Syndrome (A S) often struggle with change and thisis magnified when it is part of their
professional role to manage and lead change. Written by a business leader with Asperger Syndrome, this practical
guide provides advice and strategies for coping with and implementing change in the workplace.Combining theory and
practice with case studies and hands-on tools, the book aims to help those who find change particularly difficult to
overcome these challenges and use their unique talents and skills to become change champions in the workplace. The
book explores the change management life cycle and how it affects leaders with AS and teaches key skills for
successfully leading change, preparing staff for change, and dealing with the effects of change on the organisation as a
whole. Thisis avital leadership development handbook for executive-level business professionals with Asperger
Syndrome as well as those who aspire to careersin these roles.

This book will be a great encouragement to those who are either in, or aspire to take on leadership roles in business
and the professions. | hope it will aso be an inspiration and challenge to those NTs who assume that AS people are a
liability. The messageisloud and clear in these pages: the innate strengths, and the skills you have had to learn in
many areas of your life, mean that if you have Asperger traits, you are in some ways even better equipped to adapt
than those who have never experienced the challenges of change. -- from the foreword by Will Napier, Chartered
Psychologist in private practice This book will be a great encouragement to those who are either in, or aspire to take
on leadership roles in business and the professions. | hope it will also be an inspiration and challenge to those NTs
who assume that AS people are aliability. The message isloud and clear in these pages: the innate strengths, and the
skills you have had to learn in many areas of your life, mean that if you have Asperger traits, you are in some ways
even better equipped to adapt than those who have never experienced the challenges of change. (from the foreword by
Will Napier, Chartered Psychologist in private practice)About the AuthorDr. Rosalind A. Bergemann has worked as a
business leader for over 20 years, having held positions in global business strategy, finance and international human
resources. She is Chairperson of Asperger Leaders, an organisation supporting people with Asperger Syndrome
holding senior positions in business, Non-Executive Director of Brain in Hand, a company providing a phone app and
telephonic support system to people with autism in the workplace, and Chief Executive Officer of aglobal change
management consultancy. Sheis educated to doctorate level in the fields of international business and organisational
psychology, aswell as |eadership studies through Harvard Business School. Dr. Bergemann was named Consultant of
the Y ear at the National Management and Leadership Awards 2013 by the UK Chartered Management Institute. Sheis
based in London, UK.



